SHOULD WE HAVE A MEETING?

A HELPFUL DECISION TREE

So many corporate employees spend their workday bouncing from meeting to meeting
In many organizations, the de facto method of getting anything done has become
“let's meet about it". Can we do anything about meeting overload?

Maybe. Use this handy decision tree to determine whether
you should have a meeting or not.
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LET'S HAVE A MEETING!
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